NationScan Criminal Index

Case Study
A sampling of 56,000 applicant names were run through the NationScan Criminal Index (NCI) database. The results derived from the NCI database found 8.6% of the applicants having court record hits.  Of the 8.6% hits, 2.3% were found within the original jurisdictions provided by the applicants. The remaining 6.3% came from jurisdictions outside of those originally provided by the applicant.  The breakdowns of the statistics are shown below. 

Sample size:




56,000 Names/100,000 jurisdictions


Matches found in the NCI database.


Matches found: 



4816 (8.6%)


Outside of provided jurisdiction:

3528 (6.3%)


Average number of court charge types: 
1.27 per person (6104 charge types)



Charge Types:




Felony


761




Misdemeanor
          1679




Traffic

          1852





Unknown
          1812




Total

          6104

Return on Investment

Example:






Regular program   

NCI Incremental cost      

Yearly total candidates Screened

10,000

     
  10,000
           

Candidates with actionable information 
     700
(7%)
          
       631 (6.31%)
 

Yearly screening program costs
        $327,600            
   
$80,000 ($8.00 per NCI)             

Cost per candidate denial
                           $468


     $127
  

Blended ROI after adding NCI program

Yearly total candidates Screened 

10,000

Candidates with actionable information 
  1,331  (13.31%)

Yearly screening program costs
        $407,600

Cost per candidate denial 


   $306
Summary — 

An additional 631 candidates with criminal histories were detected through the NCI product — histories that the applicant may not have divulged.  Using NCI to assist in detecting criminal histories, the cost per denial is decreased by 73% and blending the two programs provides a 34% decrease in cost per candidate denial.  NCI has cast a wider net around employment applicant screening producing actionable results, which can increase the hit rate percentage by 70% or more.  The cost of a bad hire can be enormous; by utilizing NCI, the chances of hiring an undesirable individual can be reduced significantly.  NCI helps uncover criminal behavior that an applicant may try to hide. 

